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Parameters

Select Timeframe: Aug 2024 - Jul 2025

Regions:

Minimum Experience Required: Any

Adver�sed Salary: Include all pos#ngs regardless

Educa�on Level: Any

Company Type:

Keyword Search:

Pos�ng Type: Ac#ve Pos#ngs

E06000050 Cheshire West and Chester

Code Descrip�on

Non-Staffing Companies
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Min
£10.0k

£13.0k

£16.0k

£19.0k

£22.0k

£25.0k

£28.0k

£31.0k

£34.0k

£37.0k

£40.0k

Max

0

1,000

2,000

3,000

4,000

5,000

Adver#sed Salary

O
bs

er
va

#o
ns

Job Pos�ngs Overview

30,783
Unique Pos�ngs

61,666 Total Pos#ngs

3,861
Employers Compe�ng

5,282 Total Employers

24 Days
Median Pos�ng Dura�on

Regional Average: 26 Days

2 : 1
Pos�ng Intensity

Adver�sed Salary

There are 14,303 adver	sed salary observa	ons (46% of the 30,783 matching pos	ngs).

Regional Average: 2 : 1

£26.6k
Median Adver�sed Salary
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Adver�sed Salary Trend

Aug '24 Sep '24 Oct '24 Nov '24 Dec '24 Jan '25 Feb '25 Mar '25 Apr '25 May '25 Jun '25 Jul '25

£21.0k

£22.0k

£23.0k

£24.0k

£25.0k

£26.0k

4.5% Aug 2024 – Jul 2025

£26.6k Median

14,303 Job Pos#ngs
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Job Pos�ngs Regional Breakdown

Cheshire West and Chester 30,783

Local Authority Unique Pos�ngs (Aug 2024 - Jul 2025)
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Unique Pos�ngs Trend

Jul 2025 5,073 2 : 1

Jun 2025 4,850 2 : 1

May 2025 4,803 2 : 1

Apr 2025 4,996 2 : 1

Mar 2025 5,276 2 : 1

Feb 2025 5,053 2 : 1

Jan 2025 5,035 2 : 1

Dec 2024 4,489 2 : 1

Nov 2024 5,248 2 : 1

Oct 2024 5,320 2 : 1

Sep 2024 5,117 2 : 1

Aug 2024 5,404 3 : 1

Jul 2024 5,548 3 : 1

Jun 2024 5,372 3 : 1

May 2024 5,439 3 : 1

Apr 2024 5,619 3 : 1

Mar 2024 6,147 3 : 1

Feb 2024 6,317 3 : 1

Jan 2024 5,731 3 : 1

Dec 2023 5,317 3 : 1

Month Unique Pos�ngs Pos�ng Intensity
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Nov 2023 6,746 3 : 1

Oct 2023 5,979 3 : 1

Sep 2023 6,385 3 : 1

Aug 2023 6,806 3 : 1

Jul 2023 8,153 3 : 1

Jun 2023 9,017 3 : 1

May 2023 8,513 3 : 1

Apr 2023 7,620 3 : 1

Mar 2023 7,684 3 : 1

Feb 2023 7,415 3 : 1

Jan 2023 7,798 3 : 1

Dec 2022 7,774 3 : 1

Nov 2022 7,457 3 : 1

Oct 2022 6,459 3 : 1

Sep 2022 7,203 3 : 1

Aug 2022 7,307 3 : 1

Jul 2022 8,001 3 : 1

Jun 2022 6,827 3 : 1

May 2022 6,680 3 : 1

Apr 2022 6,332 3 : 1

Mar 2022 6,050 3 : 1

Feb 2022 5,046 3 : 1

Jan 2022 4,832 4 : 1

Dec 2021 6,191 4 : 1

Nov 2021 7,419 4 : 1

Oct 2021 6,707 4 : 1

Sep 2021 6,391 4 : 1

Aug 2021 5,753 4 : 1

Jul 2021 5,252 4 : 1

Jun 2021 5,037 4 : 1

May 2021 4,892 4 : 1
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Educa�on Breakdown

Apr 2021 4,564 4 : 1

Mar 2021 3,996 4 : 1

Feb 2021 3,402 4 : 1

Jan 2021 3,396 4 : 1

Dec 2020 3,569 4 : 1

Nov 2020 3,537 4 : 1

Oct 2020 4,051 4 : 1

Sep 2020 3,325 4 : 1

Aug 2020 2,891 4 : 1

Up to GCSEs or equivalent 2,675 9%

No Educa#on Listed 24,652 80%

A-levels or equivalent 1,595 5%

Founda#on/HNC/HND or equivalent 550 2%

Bachelor's or equivalent 2,006 7%

Master's or equivalent 675 2%

Ph.D. or equivalent 135 0%

Educa�on Level Unique Pos�ngs % of Total
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Minimum Educa�on Breakdown

Experience Breakdown

Up to GCSEs or equivalent 2,675 0 9%

A-levels or equivalent 1,024 501 3%

Founda#on/HNC/HND or
equivalent 351 155 1%

Bachelor's or equivalent 1,768 223 6%

Master's or equivalent 252 408 1%

Ph.D. or equivalent 61 74 0%

Minimum Educa�on Level Unique Pos�ngs
(minimum)

Unique Pos�ngs (max
adver�sed) % of Total (minimum)

No Experience Listed 22,195 72%

0 - 1 Years 3,725 12%

2 - 3 Years 2,342 8%

4 - 6 Years 1,408 5%

7 - 9 Years 234 1%

10+ Years 879 3%

Minimum Experience Unique Pos�ngs % of Total
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Top Companies Pos�ng

Top Ci�es Pos�ng

NHS 6,582 / 1,895 3 : 1 24 days

Cheshire West And Chester Council 1,244 / 510 2 : 1 22 days

Gumtree.Com 312 / 305 1 : 1 n/a

Morrisons 495 / 215 2 : 1 21 days

Cwp-Gmbh 640 / 208 3 : 1 21 days

Disability Posi#ve 220 / 164 1 : 1 28 days

SGS 284 / 158 2 : 1 33 days

University Of Chester 209 / 156 1 : 1 22 days

Bank of America 350 / 147 2 : 1 24 days

Lloyds Banking Group 311 / 139 2 : 1 20 days

Total/Unique (Aug 2024 - Jul 2025) Pos�ng Intensity Median Pos�ng
Dura�on

Chester, Cheshire West and Chester 35,447 / 16,748 2 : 1 25 days

Ellesmere Port, Cheshire West and
Chester 10,193 / 5,380 2 : 1 24 days

Northwich, Cheshire West and Chester 6,367 / 3,463 2 : 1 24 days

Winsford, Cheshire West and Chester 4,113 / 2,109 2 : 1 27 days

Frodsham, Cheshire West and Chester 1,406 / 711 2 : 1 24 days

Tarporley, Cheshire West and Chester 1,055 / 557 2 : 1 23 days

Neston, Cheshire West and Chester 759 / 442 2 : 1 25 days

Malpas, Cheshire West and Chester 414 / 310 1 : 1 23 days

Blacon, Cheshire West and Chester 94 / 71 1 : 1 14 days

LiGle Stanney, Cheshire West and Chester 61 / 44 1 : 1 16 days

City Total/Unique (Aug 2024 - Jul 2025) Pos�ng Intensity
Median
Pos�ng

Dura�on
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Top Posted Occupa�ons

Care Workers and Home Carers 4,357 / 1,622 3 : 1 30 days

Cleaners and Domes#cs 2,861 / 1,513 2 : 1 24 days

Sales Related Occupa#ons n.e.c. 2,791 / 1,462 2 : 1 26 days

Kitchen and Catering Assistants 2,539 / 1,089 2 : 1 25 days

Sales and Retail Assistants 2,037 / 894 2 : 1 23 days

Customer Service Occupa#ons n.e.c. 1,551 / 645 2 : 1 23 days

Bar Staff 946 / 548 2 : 1 30 days

Managers and Directors in Retail and Wholesale 887 / 443 2 : 1 25 days

Chefs 938 / 440 2 : 1 24 days

Teaching Assistants 892 / 415 2 : 1 26 days

Total/Unique (Aug 2024 - Jul 2025) Pos�ng Intensity Median Pos�ng
Dura�on
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Top Posted Occupa�ons

Janitor / Cleaner 2,506 / 1,367 2 : 1 24 days

Retail Sales Associate 2,707 / 1,131 2 : 1 23 days

Home Health Aide 2,935 / 994 3 : 1 30 days

Sales Representa#ve 1,401 / 741 2 : 1 24 days

Office / Administra#ve Assistant 1,170 / 665 2 : 1 22 days

Caregiver / Personal Care Aide 1,422 / 628 2 : 1 30 days

Retail Store Manager / Supervisor 1,353 / 617 2 : 1 24 days

Customer Service Representa#ve 1,432 / 615 2 : 1 23 days

Bartender 946 / 548 2 : 1 30 days

Registered Nurse 1,591 / 541 3 : 1 23 days

Sales Assistant 1,007 / 487 2 : 1 26 days

Teacher Assistant 984 / 467 2 : 1 27 days

Preschool / Childcare Teacher 843 / 454 2 : 1 26 days

Chef 938 / 440 2 : 1 24 days

Kitchen Staff 1,021 / 440 2 : 1 25 days

Maid / Housekeeping Staff 778 / 394 2 : 1 23 days

Youth Counselor / Worker 886 / 367 2 : 1 29 days

Waiter / Waitress 642 / 357 2 : 1 28 days

Tractor-Trailer Truck Driver 577 / 352 2 : 1 21 days

Fast Food / Counter Worker 824 / 350 2 : 1 24 days

Sales Delivery Driver 851 / 315 3 : 1 23 days

Busser / Banquet Worker / Cafeteria
AGendant 688 / 294 2 : 1 25 days

Recep#onist 502 / 281 2 : 1 22 days

Family / School / General Social Worker 542 / 259 2 : 1 24 days

Healthcare Administrator 637 / 253 3 : 1 25 days

Occupa�on Total/Unique (Aug 2024 - Jul
2025) Pos�ng Intensity

Median
Pos�ng

Dura�on
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Barista 479 / 243 2 : 1 23 days

Restaurant / Food Service Supervisor 414 / 237 2 : 1 30 days

Warehouse Worker 359 / 229 2 : 1 20 days

Physician 506 / 197 3 : 1 23 days

Bookkeeper / Accoun#ng Clerk 274 / 196 1 : 1 23 days

Manufacturing Machine Operator 358 / 191 2 : 1 24 days

Restaurant / Food Service Manager 372 / 189 2 : 1 20 days

Nurse Prac##oner 680 / 182 4 : 1 30 days

Construc#on Helper / Worker 292 / 181 2 : 1 18 days

Landscaping / Groundskeeping Worker 287 / 179 2 : 1 20 days

Dishwasher 322 / 179 2 : 1 24 days

Business Development / Sales Manager 298 / 178 2 : 1 27 days

Automo#ve Service Technician / Mechanic 389 / 175 2 : 1 24 days

Interpreter / Translator 173 / 161 1 : 1 30 days

Cook 274 / 156 2 : 1 21 days

Security Officer 252 / 152 2 : 1 31 days

Opera#ons Manager / Supervisor 288 / 150 2 : 1 23 days

SoJware Developer / Engineer 250 / 148 2 : 1 13 days

Computer Support Specialist 249 / 147 2 : 1 20 days

Project Manager 231 / 142 2 : 1 22 days

Special Educa#on Teacher 274 / 141 2 : 1 28 days

Coach 216 / 136 2 : 1 26 days

Tutor 244 / 131 2 : 1 24 days

Host / Hostess 280 / 131 2 : 1 22 days

Customer Service Manager 220 / 128 2 : 1 21 days
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Top Posted Job Titles

Top Industries

Support Workers 1,796 / 732 2 : 1 30 days

Cleaners 1,127 / 582 2 : 1 26 days

Care Assistants 1,572 / 479 3 : 1 30 days

Team Members 693 / 308 2 : 1 26 days

Sales Assistants 535 / 263 2 : 1 29 days

Kitchen Assistants 501 / 243 2 : 1 23 days

Health Care Assistants 574 / 233 2 : 1 27 days

Teaching Assistants 585 / 232 3 : 1 24 days

Kitchen Porters 317 / 175 2 : 1 26 days

Delivery Drivers 475 / 171 3 : 1 27 days

Total/Unique (Aug 2024 - Jul 2025) Pos�ng Intensity Median Pos�ng
Dura�on

Human Health Ac#vi#es 9,179 / 3,014 3 : 1 25 days

Retail Trade, Except of Motor Vehicles and
Motorcycles 5,453 / 2,248 2 : 1 23 days

Food and Beverage Service Ac#vi#es 4,670 / 1,977 2 : 1 26 days

Residen#al Care Ac#vi#es 3,619 / 1,402 3 : 1 24 days

Ac#vi#es of Head Offices; Management
Consultancy Ac#vi#es 2,212 / 1,257 2 : 1 22 days

Educa#on 2,166 / 1,114 2 : 1 21 days

Other Personal Service Ac#vi#es 1,215 / 772 2 : 1 26 days

Financial Service Ac#vi#es, Except Insurance and
Pension Funding 1,532 / 764 2 : 1 21 days

Real Estate Ac#vi#es 1,385 / 730 2 : 1 23 days

Accommoda#on 1,072 / 616 2 : 1 26 days

Industry Total/Unique (Aug 2024 -
Jul 2025) Pos�ng Intensity

Median
Pos�ng

Dura�on
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Top Specialized Skills

 Frequency in Job Pos#ngs   Frequency in Profiles

0% 2% 4% 6% 8% 10%

Audi#ng

Key Performance Indicators (KPIs)

Finance

Personal Care

Restaurant Opera#on

Mental Health

Con#nuous Improvement Process

Marke#ng

Housekeeping

Project Management

Audi#ng 1,300 4% 5,672 3%

Key Performance Indicators (KPIs) 1,271 4% 3,855 2%

Finance 1,136 4% 7,112 4%

Personal Care 1,072 3% 457 0%

Restaurant Opera#on 1,015 3% 1,570 1%

Mental Health 1,007 3% 2,079 1%

Con#nuous Improvement Process 956 3% 4,858 3%

Marke#ng 936 3% 12,643 8%

Housekeeping 925 3% 545 0%

Project Management 919 3% 18,672 11%

Pos�ngs % of Total Pos�ngs Profiles % of Total Profiles
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Top Common Skills

 Frequency in Job Pos#ngs   Frequency in Profiles

0% 5% 10% 15% 20% 25% 30%

Communica#on

Customer Service

Management

Sales

Detail Oriented

Opera#ons

Leadership

Organiza#onal Skills

Planning

English Language

Communica#on 9,471 31% 14,610 9%

Customer Service 6,729 22% 27,459 17%

Management 5,242 17% 30,765 19%

Sales 4,278 14% 24,578 15%

Detail Oriented 3,963 13% 1,684 1%

Opera#ons 2,466 8% 11,412 7%

Leadership 2,424 8% 15,373 9%

Organiza#onal Skills 2,128 7% 2,140 1%

Planning 2,035 7% 8,812 5%

English Language 1,997 6% 3,947 2%

Pos�ngs % of Total Pos�ngs Profiles % of Total Profiles
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Top So-ware Skills

 Frequency in Job Pos#ngs

0% 1% 2% 3%

MicrosoJ Excel

MicrosoJ Office

MicrosoJ Outlook

MicrosoJ PowerPoint

MicrosoJ Word

SAP Applica#ons

Spreadsheets

Salesforce

SQL (Programming Language)

MicrosoJ 365

MicrosoJ Excel 1,190 4%

MicrosoJ Office 1,139 4%

MicrosoJ Outlook 696 2%

MicrosoJ PowerPoint 418 1%

MicrosoJ Word 262 1%

SAP Applica#ons 237 1%

Spreadsheets 149 0%

Salesforce 140 0%

SQL (Programming Language) 134 0%

MicrosoJ 365 112 0%

Pos�ngs % of Total Pos�ngs
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Top Cer�fica�ons

CSCS Card 317

Registered Nurse (RN) 307

Valid Driver's License 251

Associa#on Of Chartered Cer#fied Accountants 163

Chartered Ins#tute Of Management Accountants (CIMA) 116

Security Clearance 109

Func#onal Skills Qualifica#on 106

Associa#on of Accoun#ng Technicians 85

Post Graduate Cer#ficate In Educa#on (PGCE) 68

Core Domes#c Gas Safety (CCN1) 65

Pos�ngs with Cer�fica�on
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Appendix A

Top Pos�ng Sources

indeed.com 16,317

dwp.gov.uk 4,355

jobrapido.com 3,863

reed.co.uk 1,898

jobs.nhs.uk 996

gumtree.com 965

leisurejobs.com 936

fish4.co.uk 813

cv-library.co.uk 668

jobs24.co.uk 605

myworkdayjobs.com 558

healthjobsuk.com 416

searchukjobs.com 411

jobs4network.co.uk 404

starjobsearch.co.uk 384

dejobs.org 359

cheshirewestandchester.gov.uk 347

engineeringjobs.co.uk 270

jobs-redefined.co 258

tes.com 235

jobserve.com 231

carehome.co.uk 217

energyjobline.com 168

barzone.co.uk 162

icims.com 147

Website Pos�ngs on Website (Aug 2024 - Jul 2025)
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Link to Live Job Pos�ng: www.reed.co.uk 

Loca�on: Chester, Cheshire West and Chester Company: Barchester

Job Title: Registered General Nurses

Appendix B

Sample Pos�ngs

Registered Nurse RGN/RMN - Bank - Care Home

EarlyBird Early bird Registered Nurse RGN/RMN - Bank - Care Home Yesterday by £22.12 per hour CloGon, Cheshire Permanent, full-#me or
part-#me

ABOUT THE ROLE

As a Bank Registered Nurse (RGN/RMN) at a Barchester care home, you'll look aJer the physical, psychological and social needs of our
residents to help us deliver the quality care they deserve. We'll look to you to create a safe and suppor#ve environment for residents with
range of physical and mental needs, whilst also relying on your professional judgement to make cri#cal clinical decisions. You can expect a wide
range of responsibili#es, from developing tailored care plans to providing medicine safely and delivering excellence across everything you do.
As a Registered Nurse (RGN/RMN), you'll have the autonomy to do things the right way and be truly valued and respected for what you do.

ABOUT YOU

You'll need to have current NMC registra#on and a good knowledge of the most up-to-date clinical prac#ces to join us as a Bank Registered
Nurse (RGN/RMN). Experience of producing well-developed care plans and detailed risk assessments is important too, as is an understanding
of regulatory frameworks, including DoLs/MCA and Royal Pharmaceu#cal guidelines. Dedicated and compassionate, you'll pride yourself on
your person-centred, thoughRul approach to nursing.

REWARDS PACKAGE

As well as compe##ve pay, you can look forward to a role that offers true flexibility and plenty of free learning and development
opportuni#es. As one of the UK's leading healthcare providers, we take the growth of everyone who works for us seriously. As this is a Bank
posi#on to provide cover as and when we need it, such as for annual leave or sick leave, the hours and days you work will vary. If you'd like to
use your clinical and people skills in an organisa#on that provides the quality care you'd expect for your loved ones, this is a rewarding and
empowering place to be. #3231

Registered General Nurses — Barchester in Chester, Cheshire West and Chester (Jul 2025 - Ac#ve)…
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Link to Live Job Pos�ng: uk.jobrapido.com 

Loca�on: Chester, Cheshire West and Chester Company: Barclays

Job Title: Opera#ons Control Managers

Market Data Opera�ons Control Manager

Market Data Opera#ons Control Manager Chester
Cheshire Barclays Bank Plc full #me Published on www.

joblookup.com 31 Jul 2025 Join us as a Market Data Opera#ons Control Manager at Barclays, To partner with key stakeholders and forums to
oversee Procurement service delivery, provide advice and develop procurement strategy to meet both the needs of the business and
Procurement. Please read the informa#on in this job post thoroughly to understand exactly what is expected of poten#al candidates. To be
successful as a Market Data Opera#ons Control Manager you should have experience with:

Previous Procurement experience.
Risk and Control understanding.
Stakeholder management. Some other highly valued skills may include:
Rela#onship Management.

You may be assessed on key cri#cal skills relevant for success in role, such as risk and controls, change and transforma#on, business acumen,
strategic thinking and digital and technology, as well as job-specific technical skills. This role will be based out of Glasgow. Purpose of the role
To partner with key stakeholders and forums to oversee Procurement service delivery, provide advice and develop procurement strategy to
meet both the needs of the business and Procurement. Accountabili#es Development & implementa#on of the wider Procurement strategy in
collabora#on with stakeholders and Procurement domains. Implementa#on of the procurement strategy aligned to the bank's objec#ves and
relevant regulators, through the priori#sa#on and use of Procurement resources. Provide exper#se on Procurement policies and procedures,
third party risk, sourcing strategy and supplier rela#ons to business stakeholders through educa#on. Act as a point of escala#on for
Procurement service and delivery issues for business stakeholders. Act as the primary interface for Procurement with senior stakeholders in
the business, developing & u#lising rela#onships and influence to deliver improvements in key indicators and objec#ves. Iden#fica#on of &
where applicable, delivery of opportuni#es for business cost savings, client experience, service improvement & Procurement efficiency. Voice
of the business with Procurement domains, developing and u#lising rela#onships & influence to impact Procurement service delivery. Provide
insights and ac#onable intelligence to business stakeholders to support business decision making to improve the commercial & risk profile of
the business. Support the business with strategic ac#vity ac#ng as the Procurement representa#ve for key business change programmes,
acquisi#ons and divestments. Analyst Expecta#ons To perform prescribed ac#vi#es in a #mely manner and to a high standard consistently
driving con#nuous improvement. Requires in-depth technical knowledge and experience in their assigned area of exper#se Thorough
understanding of the underlying principles and concepts within the area of exper#se They lead and supervise a team, guiding and suppor#ng
professional development, alloca#ng work requirements and coordina#ng team resources. If the posi#on has leadership responsibili#es,
People Leaders are expected to demonstrate a clear set of leadership behaviours to create an environment for colleagues to thrive and deliver
to a consistently excellent standard.

The four LEAD behaviours are:

L
Listen and be authen#c, E
Energise and inspire, A
Align across the enterprise, D
Develop others.

OR for an individual contributor, they develop technical exper#se in work area, ac#ng as an advisor where appropriate. Will have an impact on
the work of related teams within the area. Partner with other func#ons and business areas. Takes responsibility for end results of a team's

Opera#ons Control Managers — Barclays in Chester, Cheshire West and Chester (Jul 2025 - Ac#ve)…
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the work of related teams within the area. Partner with other func#ons and business areas. Takes responsibility for end results of a team's
opera#onal processing and ac#vi#es. Escalate breaches of policies / procedure appropriately. Take responsibility for embedding new policies/
procedures adopted due to risk mi#ga#on. Advise and influence decision making within own area of exper#se. Take ownership for managing
risk and strengthening controls in rela#on to the work you own or contribute to. Deliver your work and areas of responsibility in line with
relevant rules, regula#on and codes of conduct. Maintain and con#nually build an understanding of how own sub-func#on integrates with
func#on, alongside knowledge of the organisa#ons products, services and processes within the func#on. Demonstrate understanding of how
areas coordinate and contribute to the achievement of the objec#ves of the organisa#on sub-func#on. Make evalua#ve judgements based on
the analysis of factual informa#on, paying aGen#on to detail. Resolve problems by iden#fying and selec#ng solu#ons through the applica#on
of acquired technical experience and will be guided by precedents. Guide and persuade team members and communicate complex / sensi#ve
informa#on. Act as contact point for stakeholders outside of the immediate func#on, while building a network of contacts outside team and
external to the organisa#on. All colleagues will be expected to demonstrate the Barclays Values of Respect, Integrity, Service, Excellence and
Stewardship

our moral compass, helping us do what we believe is right. They will also be expected to demonstrate the Barclays Mindset
to Empower, Challenge and Drive
the opera#ng manual for how we behave.
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Link to Live Job Pos�ng: uk.indeed.com 

Loca�on: Chester, Cheshire West and Chester Company: Unclassified

Job Title: Night Porters

Night Porter / Cleaner

Night Porter / Cleaner 56-58 Eastgate Street, Chester CH1 1LT Permanent, Part-#me Permanent, Part-#me Job Ref BES6415 Branch The
Chester Grosvenor Loca#on Chester Salary/Benefits Compe##ve Salary, Tips Contract type Permanent Hours Part Time ShiJ paGern across 3
shiJs Hours per week 24 Date posted 30/05/2025 Closing date 30/09/2025 About Us The history of Chester and its most pres#gious 5-star
hotel have been inextricably linked for centuries. While the current building dates back to 1865, hospitality on this site began in the late
sixteenth centry. Throughout the 20th century and beyond, we have cul#vated a reputa#on for understated elegance , sublime comfort , and
impeccable service . Job Overview We are seeking a reliable, observant, and self-mo#vated Night Porter & Cleaner to join our overnight team.
This vital role helps ensure the security, cleanliness, and overall excellence of the guest experience during night hours. More hours may be
available depending on business needs. Key Responsibili#es Welcoming late-arriving guests and assis#ng with check-in/check-out. Performing
regular security patrols and health & safety checks. Suppor#ng breakfast/event setup as needed. Responding promptly to guest queries with
professionalism and care. Maintaining cleanliness in public areas and back-of-house spaces (including kitchens and bathrooms) to 5-star
standards. Opera#ng industrial cleaning equipment safely and effec#vely. Assis#ng with administra#ve tasks at recep#on. Ensuring
compliance with Health & Safety, COSHH, Fire Procedures, and Food Handling regula#ons. Upholding hotel grooming, hygiene, and uniform
standards at all #mes. Contribu#ng to a secure and safe environment for both guests and colleagues. What We're Looking For Previous
experience in hospitality or customer service (preferred but not essen#al). Trustworthy, punctual, and able to work independently. Strong
aGen#on to detail and a proac#ve aXtude. Calm, courteous, and dependable—especially under pressure. Willingness to work weekends and
holidays as required. Basic knowledge of cleaning chemicals and procedures (training provided). What We Offer Compe##ve pay and benefits.
Uniform provided. Staff meals and refreshments during shiJs. Training and opportuni#es for career progression. 24/7 employee assistance
support. Wagestream - access earned wages before payday. A suppor#ve and professional team in one of Chester's most historic luxury
hotels. About Us The history of Chester and its most famous hotel have been inextricably linked for many decades. Although the exis#ng
building dates back to 1865, there has been an inn on this site since the late sixteenth century. Throughout the twen#eth century the hotel
has earned an enviable reputa#on for understated elegance, sublime comfort and a relaxed ambience. The Chester Grosvenor is home to two
exci#ng restaurants, the glamorous two AA RoseGe La Brasserie offers all-day casual dining and a beau#ful Champagne Bar and our new
refined dining restaurant, Arkle, which opened in March 2022 under Execu#ve Chef, Elliot Hill. For those seeking relaxa#on or rejuvena#on,
The Spa at The Chester Grosvenor offers a range of tradi#onal, contemporary and holis#c therapies as well as a thermal suite with crystal
steam room, salt groGo, sauna, foot baths and relaxa#on lounge. The Chester Grosvenor is constantly adap#ng to meet the changing needs of
our guests. We believe our strength lies in our aGen#on to detail and excep#onal levels of service. We look forward to welcoming you to The
Chester Grosvenor soon. We truly believe our people are our biggest asset and to reflect that we offer: Compe##ve salaries - dependant on
experience Access to complimentary Mental Health & Wellbeing services 50% off all Bespoke Hotel Stays, & 25% off for family and friends
50% off all Food & Beverage during Bespoke Hotel Stays A range of local in-house benefits & many more!
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Lightcast Q1 2025 Data Set | lightcast.io Page 23/27

https://uk.indeed.com/viewjob?jk=8158bd8185956feb


Link to Live Job Pos�ng: uk.indeed.com 

Loca�on: Ellesmere Port, Cheshire West and Chester Company: Brunning And Price Ltd

Job Title: Kitchen Porters

Kitchen Porter

Kitchen Porter 3.6 3.6 out of 5 stars Ellesmere Port Up to £12.80 an hour
Full-#me Brunning & Price
Rake Hall 124 reviews Read what people are saying about working here. Up to £12.80 an hour
Full-#me Are you ready to be an essen#al part of a bustling kitchen, working behind the scenes to ensure a smooth culinary experience?

We are seeking a dedicated and hardworking Kitchen Porter to join our vibrant team and contribute to the success of Rake Hall! Your Bread
and BuGer Basic up to £12.21 per hour, plus tronc (that's your card #ps that are paid into your bank) Paid over#me Great cash #ps Full and
Part Time hours available The Extras We know you work hard so we feed you well

free meals on shiJ, choose from the menu! 30% discount for you, your friends and family across B&P and our group including wagamama.
It's never too early to start saving for the future with a NEST pension. Great discounts via Perks on Tap saving you money on everyday
purchases and more. £1,000 referral bonus for introducing new Managers or Chefs to the company. Wagestream
use flexible pay to choose when to get paid. Weekly pay
because everyone loves a payday! Your Wellbeing
it's important to us! Free 24-hour confiden#al legal and informa#on helpline for you and your family. Bespoke wellbeing support offering
free counselling for all crew. Discounted gym membership. Plenty of social get togethers
it's not all work and no play. Recogni#on plaRorm with regular thankyous. We want you to grow with us! Superb internal and external
development programmes to support your progress. Earn while you learn
we partner with na#onal training provider HIT to support our work-based Level 1, 2, 3 and 4 appren#ceships.

Personal development plans that can take you from KP all the way to Head Chef! We encourage movement between our pubs so you can
have a long-term career with B&P. About you... Previous experience as a kitchen assistant, kitchen porter, pot washer or kitchen cleaner in a
busy pub, restaurant or hotel is preferred but not essen#al. Most importantly you will be keen to work in a friendly kitchen where you'll really
be part of the team. About Brunning and Price... A family of 79 pubs and s#ll growing! A company with heart, where individuality, personality
and diversity are encouraged. A company commiGed to reducing our carbon footprint, working sustainably, and suppor#ng our local
communi#es. @brunningandpricecareers #bandplife Join us in crea#ng memorable dining experiences through the heart and soul of the
kitchen

apply now to become our next Kitchen Porter extraordinaire!

Kitchen Porters — Brunning And Price Ltd in Ellesmere Port, Cheshire West and Chester (Jul 2025 - Ac#ve)…

Lightcast Q1 2025 Data Set | lightcast.io Page 24/27

https://uk.indeed.com/viewjob?jk=df65b8a7ca8c7ea9


Link to Live Job Pos�ng: findajob.dwp.gov.uk 

Loca�on: [Unknown City] Company: NHS

Job Title: Child and Adolescent Psychiatrists

Consultant Child and Adolescent Psychiatrist | Cheshire and Wirral Partnership NHS
Founda�onTrust

Cheshire and Wirral Partnership Founda#on NHS Trust are looking to recruit a Full-Time (10 Sessions) Consultant Psychiatrist within our 0-18
CAMHS Team in West Cheshire. The Team is based at Marsden House in Chester. The successful applicant will join the current post holder
who is part-#me.

The post holder will work with another 1.8 WTE consultant psychiatrists. The consultant will par#cipate in the Consultant Psychiatrist on-call
rota. To manage, appraise and give professional supervision to junior medical staff as agreed between consultant colleagues and the medical
director and in accordance with the Trust's personnel policies and procedures. This may include assessing competences under the Modernising
Medical Careers framework.

To undertake the administra#ve du#es associated with the care of pa#ents.
To record clinical ac#vity accurately and comprehensively, and submit this promptly to the Informa#on Department.
To par#cipate in service and business planning ac#vity for the locality and, as appropriate, for the whole mental health service.
To par#cipate in annual appraisal for consultants.
To aGend and par#cipate in the academic programme of the Trust, including lectures and seminars as part of the internal CPD programme.
To maintain professional registra#on with the General Medical Council, Mental Health Act Sec#on 12(2) approval, and to abide by
professional codes of conduct.
To par#cipate annually in a job plan review with the clinical manager, which will include consulta#on with a relevant manager in order to
ensure that the post is developed to take into account changes in service configura#on and delivery associated with modernisa#on.
To work with local managers and professional colleagues in ensuring the efficient running of services, and share with consultant
colleagues in the medical contribu#on to management.

Cheshire and Wirral Partnership (CWP) provides health and care services for a popula#on of over one million people, including mental health,
learning disability, community physical health and all-age disability care, as well as the provision of three GP surgeries in Cheshire. We employ
around 4,500 staff across 73 sites and have services across Wirral and Cheshire, as well as Trafford, Warrington, Bolton, Halton and Liverpool.
Our aim is to help improve the lives of everyone in our communi#es, adop#ng a compassionate, person-centred approach to everything we
do. We are rated as Outstanding for Caring by the Care Quality Commission, with a Good ra#ng overall. As a Disability Confident Employer,
Rainbow Badge Scheme member, Veteran Aware organisa#on and proud holder of the Armed Forces Covenant Employer Recogni#on Scheme
Gold Award, CWP is commiGed to making our recruitment prac#ces as inclusive as possible and developing a culture that values differences,
and welcome applica#ons from people who have direct experience of accessing our services. All new starters will commence in post on one
fixed start date each month, in line with our Prepare to Care (P2C) induc#on programme date. P2C offers up to 3 weeks training to support
you to meet the induc#on / ini#al training requirements of the role. Whether you are just star#ng out in your career or looking to use your
exis#ng skills and experience in a new role, you'll find something to suit you at CWP. Please download a copy of the job descrip#on (see
'documents to download' sec#on below) for full details of the main responsibili#es for this role. At CWP, our recruitment selec#on processes
are based on both competence (see person specifica#on for details) and values. CWP recruits people that can demonstrate the Trust's Values
in their everyday life and we use a values-based approach in our interviews, which explores not only what you do but how and why you do it.
Before applying, we encourage you to review the Trust's Values and think about how these align with your own personal values. The
suppor#ng informa#on sec#on in your applica#on should reflect your understanding of the Trust's Values and associated behaviours and you
should provide examples from your work experience and/or personal life which demonstrate these values through your behaviours. An
applicant guide to help and support you through your recruitment journey can be accessed at the boGom of this page. Further help and
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applicant guide to help and support you through your recruitment journey can be accessed at the boGom of this page. Further help and
support for comple#ng your applica#on can be accessed via our website. If you need any further guidance to help you complete your
applica#on, contact our recruitment team via email at: cwp.recruitment@nhs.net or by calling 01244 393100. If you have a disability that
meets the defini#on set out in the Equality Act 2010, and you can show that you meet the 'essen#al' criteria described in the person
specifica#on for an available posi#on, please answer 'YES' to the ques#on: 'Do you wish to be considered under the Guaranteed Interview
Scheme?' Please inform the team if you have any special support needs to be considered as part of the interview and selec#on processes. The
trust offers a Guaranteed Interview Scheme to any armed forces community applicants who meet the essen#al criteria for the post and
encourages applica#ons from armed forces reservists or cadet force adult volunteers. Please note applicants will be required to pay for their
DBS check. Costs are deducted from salary following appointment. You are encouraged to enrol for the DBS Update Service. A small annual
fee of £16 per year applies. New entrants to the NHS will commence on the minimum of the scale stated above. Applicants are advised to
apply early as if a large number of applica#ons are received for this post we reserve the right to close the vacancy prior to the adver#sed date.
Good luck with your applica#on. We hope to welcome you to Team CWP very soon! This advert closes on Thursday 14 Aug 2025
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Appendix C - Data Sources and Calcula�ons

Lightcast Job Pos�ngs
Job pos#ngs are collected from various sources and processed/enriched to provide informa#on such as standardized company
name, occupa#on, skills, and geography.
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